or the agricultural sciences.1 Matching by race was according to foL categories: white, Asian, black, and other.
The above procedure produced a set of 5,1642 triads of one femal and two males, or a total of 15,492 individuals.  This group, which will be hereafter referred to as "A" matches, is used in the female-male comparisons of labor force participation, part-time employment, and marital status found in the beginning sections of chapters 2 through 5-  The numbers of "A" matches within each cohort are as follows:
1940-1959   Ph.D.s                1 ,1 19
1960-1969   Ph.D.s                 1,512
1970-1974   Ph.D.s                 1,288
1975-1978   Ph.D.s                 1,245
Total    5,164
A subset of the 5,164 triads, which we will call "B" matches, at in addition matched by 1979 employment sector (i.e., academic, goverr ment, industry, other) and by number of full-time equivalent years experience wi th a difference not to exceed 5 years.  The number of "B" matches are:
Academic sector                  2,138
Business/industry                   332
Federal government                  85
Other                                           528
Total    3,083
The numbers of matched triads within industry or government, when al; controlled by Ph.D. cohort, are generally too small to permit separa analyses of their employment patterns. For this reason, the present report will focus on career outcomes of men and women in academe.3
Engineering and earth science figures are also not reported separately, for reasons of a small sample size rather than unavailability of Roose-Andersen ratings of departments.
2This represents 66 percent of the total number of females in the Similarly, the Ph.D.-grant?ng institut used for the matching procedure, but when this was not possilased on tho unemployed and seeking employment) is two to four times that A higher unemployment rate for women has also been found when separately by field.luring her tenure with the Commission.  We also thank William C. Kelly, Executive Director of the Commission on Human Resources, for valuable administrative guidance, and Commission reviewers Lloyd Humphreys and Nancy Milburn for their helpful comments.
